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Pillar One - Communications
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• In progress

• Specific information on remedy on member website

• Data tools published

• LGA Immediate Detriment Information Note

• To progress

• Suite of member communications (In line with SAB 
committees)

• Member scenarios

• Modellers

• Technical Guidance (dependent on policy decisions and 
legislation)
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www.fpsmember.org: Remedy

http://www.fpsmember.org/
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Data tools 

Remedy Data collection guidance

Remedy Data Collection Template

Remedy Data Collection Template Notes

https://www.fpsregs.org/images/Age-discrimination/Remedy-data-collection-guidance-clean-29-April-2021.pdf
https://www.fpsregs.org/images/Age-discrimination/Remedy-data-collection-template.xlsx
https://www.fpsregs.org/images/Age-discrimination/Remedy-data-collection-template-notes-for-completion-29-April-2021.pdf
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Pillar Two – Sector collaboration and 

uniformity
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• Self-assessment survey

• Software supplier groups

• Aquila Heywood Police and Fire Engagement group

• Software suppliers and technical group chair included in XWH project 
management groups

• To Progress 

• Administrator groups

• Procurement Choices for scheme managers



www.local.gov.uk

Self-Assessment
Current 

Arrangements

Arrangements 
for 

administration

Arrangements 
for managing 
the delivery of 
administration

Data: Pay, 
Service and 

Contributions

General 
Provisions

Pay and 
Employment 

Data

Contribution 
data

Process and 
Impact

Pension Tax 
Adjustments

Financial 
Processes

Legal 
Processes

Workforce 
planning

Information, 
communication 

and coordination

What needs 
communicating

Arrangements 
for 

communicating 
and informing

Co-ordination of 
remedy

Knowledge, 
capability and 

capacity

Resources and 
arrangements

Risk

Knowledge
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Pillar Three – Legislation Change
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• XWH Technical group

• Provision Definition Documents (PDDS for HMT

• SAB letter to HMT

• Understanding complexity 
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Remedy complexities

CONVERT TO 
FINAL SALARY

INCLUDES TAPER 
MEMBERS

CONTRIBUTIONS
ADJUSTMENT

CALCULATION OF 
PENSION 
GROWTH

TAX
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Timeline

Prospective: 
By 1 April 

2022

• Primary and secondary legislation

• Process same as current taper process, 
little affect on software

Retrospective: 
In force by 

October 2023

• Consultation expected to start spring 2022

• Secondary legislation

• Reliant on software to implement
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Pillar Four – Peer Working
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• Software supplier groups

• Technical committee

• To progress

• Wider peer working to identify TPR and 
Ombudsman requirements
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Pillar Five – Effective Governance
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• Updates to pension boards

• Board Training

• Scheme Manager Training

• Software providers to present to next SAB meeting

• To Progress

• SAB Training

• SAB Committee meetings
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Any questions


