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Pillar One - Communications

X

A
* In progress

 Specific information on remedy on member website
 Data tools published
* LGA Immediate Detriment Information Note

* To progress

« Suite of member communications (In line with SAB
committees)

» Member scenarios
» Modellers

» Technical Guidance (dependent on policy decisions and
leqgislation)

>

Communications packages
including member website

www.local.gov.uk
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www.fpsmember.org: Remedy

ghters’ Pension Scheme

svernment Association

SCRIMINATION REMEDY ~ HOW WILL MY BENEFITS BE AFFECTED BY THE SARGEANTLEGAL CASE?

fill my benefits be affected by the Sargeant
.ase?

laws introduced a new scheme for firefighters - the Firefighters' Pension Scheme 2015 (FPS 2015).
icluded protections which meant that some members of the existing schemes (FPS 1992 and FPS
sin FPS 2015 either straight away or at all, depending on their age. Following a legal challenge
geant, the courts determined that the protections given to members were age discriminatory.

119, the government made a written statement [HCWS1725] accepting the court's dacision. They
t they would engage with the Employment Tribunal to agree how to fix the discrimination. The
1ent confirmed that this fix, or remedy, would apply acress all public sector schemes.

2020 and October 2020, the government consulted on their proposals.

y 2021, the consultation response document was published. This document forms the basis of
wolicy and will become law.

» confirms that discrimination will be addressed in two parts:

wuilt up in the remedy period

aew laws will be introduced that mean any career average benefits built
oril 2015 to 31 March 2022 (the remedy period) be converted to final
| to be in. These converted benefits will be called "legacy beneafits”.

e built up in the FPS 2015 during this time will be called "reformed bene
ur pension record. At retirement you will be given the choice of legacy s
the remedy period. This is known as Deferred Choice Underpin (DCU).

Firefighters’

zcrual guarantee

Local L8

GO\Iel'nm ice for former FPS 1992 members is protected by a formula in the scheme
Association

ions the expected double accrual benefit if the member had stayed in the F
e FPS 1992 before moving to FPS 2015.

issed as A/60 x B/C x APP

‘son’s average pensionable pay,
1in years of the person’s pensionable service until the day before their tran
1in years of FPF 1992 pensionable service and of FPS 2016 pensionable
‘' pensionable service of 40 years),

fE + (F x 2) and must not exceed 40 years.

1in years of total pensionable service up to 20 years,
lin years by which total pensiocnable service exceeds 30 years.

gin 2022

> continue in service will do so as members of the FPS 2
reated equally in terms of which pension scheme they ar

J introduced in 2022, all members will continue in the exi

aart

www.local.gov.uk


http://www.fpsmember.org/
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Data tools
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https://www.fpsregs.org/images/Age-discrimination/Remedy-data-collection-guidance-clean-29-April-2021.pdf
https://www.fpsregs.org/images/Age-discrimination/Remedy-data-collection-template.xlsx
https://www.fpsregs.org/images/Age-discrimination/Remedy-data-collection-template-notes-for-completion-29-April-2021.pdf
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Pillar Two — Sector collaboration and
uniformity

* In Progress
* Self-assessment survey
« Software supplier groups
» Aquila Heywood Police and Fire Engagement group

« Software suppliers and technical group chair included in XWH project
management groups

» To Progress
» Administrator groups
* Procurement Choices for scheme managers

and uniformity

Drive sector collaboration

www.local.gov.uk
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Self-Assessment

Arrangements
for
administration

Arrangements
for managing
the delivery of
administration

General
Provisions

Pay and
Employment
Data

Contribution
data

Pension Tax
Adjustments

Financial
Processes

Legal
Processes

Workforce
planning

What needs
communicating

Arrangements
for
communicating
and informing

Co-ordination of

remedy

Resources and
arrangements

Risk

Knowledge

www.local.gov.uk
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Pillar Three — Legislation Change

P

58| * InProgress
85| + XWH Technical group
85 * Provision Definition Documents (PDDS for HMT
35| + SAB letter to HMT
:g; « Understanding complexity
Q

www.local.gov.uk
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Remedy complexities

- 3 £ A o)

CONVERT TO INCLUDES TAPER CONTRIBUTIONS CALCULATION OF TAX
FINAL SALARY MEMBERS ADJUSTMENT PENSION
GROWTH

www.local.gov.uk
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Timeline

Prospective:
By 1 April
2022

Retrospective:
In force by
October 2023

www.local.gov.uk
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Pillar Four — Peer Working

2

c‘éﬁ |  InProgress

o2 « Software supplier groups

%_3 « Technical committee

=o | « To progress

3o » Wider peer working to identify TPR and
D'E Ombudsman requirements

www.local.gov.uk
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Pillar Five — Effective Governance
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i

* In progress

» Updates to pension boards

* Board Training

« Scheme Manager Training

 Software providers to present to next SAB meeting
* To Progress

« SAB Training

« SAB Committee meetings

Effective
governance

www.local.gov.uk



Local {8

Government
Association

Any gquestions
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